
 

 
 
 
 
  

 
Providing Funding for Additional Advanced Practice Registered Nurses 

Will Improve Texas’ Primary Care Shortage 

 
Overview 
 
Currently there are 18 Texas public universities educating Advanced Practice Registered Nurses (APRNs). 
All 18 universities educate primary care APRNs which include nurse practitioners (NPs), certified nurse 
midwives (CNMs) and clinical nurse specialists (CNSs). One also prepares certified registered nurse 
anesthetists (CRNAs). In addition, seven independent universities educate APRNs with five preparing 
primary care APRNs. Primary care APRNs see children and adults in clinics, nursing homes, and other 
primary care settings and help address the shortage of primary care providers. Because there is a serious 
and growing shortage of primary care providers in Texas, the Legislature should fund expansion of the 
primary care APRN education programs on a pay-for-performance basis. The Legislature over the past 
decade has made great strides in addressing the undergraduate nursing shortage, and that program has 
been proven to be very successful and should be replicated on the graduate level. Based on the need and 
the ability of Texas education programs to expand, the Texas Association of Business (TAB) recommends 
$20 million be appropriated to fund the education of 500 additional primary care APRNs. This funding is in 
addition to all other funding for nurse education. 
 

Primary Care Shortages in Texas 
 
Texas currently has 18,834 primary care physicians in active practice.i As the map below shows, 177 Texas 
counties are designated as primary care health professional shortage areas (HPSAs). The number of Texans 
without access to adequate primary care providers is expected to grow as the state’s population continues to 
grow and age. Even with the additional medical schools set to open in Austin and the Rio Grande Valley, 
Texas cannot produce or attract enough primary care physicians to close the primary care gap.ii 
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Primary Care APRNs Can Help Meet the Primary Care Shortage. 
 
Part of the state’s shortage of primary care providers can be met by increasing the number of APRNs who 
graduate from Texas’ public and independent universities. APRNs are educated and prepared to be primary 
care providers, to manage many common acute and chronic problems, interpret laboratory results and X-
rays, prescribe and manage medications and other therapies, provide health teaching and supportive 
counseling with an emphasis on prevention of illness and health maintenance, and refer patients to other 
health professionals as needed. APRNs increase the public’s access to primary care services and allow 
physicians to concentrate on those patients requiring more complex diagnostic and treatment services.  The 
ability of APRNs to provide safe and effective care to both pediatric and adult clients was validated over 25 
years ago by the Office of Technology Assessment and revalidated by the Institute of Medicine in 2010 in its 
report, The Future of Nursing: Leading Change, Advancing Health.iii   
 
Primary care APRNs can be prepared to go into practice fairly rapidly and at a relatively low cost to the state. 
A registered nurse with a BSN degree can become a practicing primary care APRN at an estimated cost of  
$42,082iv by completing a two-year MSN or a three-year DNP program.v The nurse must also pass a 
certification examination administered by a national certification board and be licensed by the Board of 
Nursing. The amount a Texas Health Related Institution receives through the Instruction and Operation 
formula per year is $10,842.vi 
 
Current Production of Primary Care APRNs at Public Institutions  
 
There are 18 Texas state universities preparing primary care APRNs. In 2013, these 18 programs produced 
1,029 primary care APRNs.vii Independent universities produced an additional 73 primary care APRNs. The 
Texas Center for Nursing Workforce Studies reports that these schools turned away 1,368 qualified 
applicants.viii The constraint on expanding these programs to accept more qualified applicants is insufficient 
funds for faculty and preceptors. Since many students in APRN programs are working while enrolled, 
additional scholarship funds could accelerate graduation. 
 

2013 Primary Care APRN Admission Statistics at Public and Independent Universities 

A. Qualified Applicants 3,471 
B. Admissions 2,084 
C. Qualified Applicants Denied Admission (A-B) 1,387 
D. Students Enrolled 1,618 
E. Enrollment Rate (D/B) 78% 
F. Potential Additional Admissions (C*E) 1,080 
 

 A recent survey of public nursing school deans conducted by TAB and the Texas Team Advancing Health 
through Nursingix found that public schools could expand enrollment  by 502 APRN students per year in 
2016 (with existing buildings and physical plant), and 779 APRN students by 2019.x  
 
Appropriations Request 
 
TAB requests that the Legislature provide $20,000,000 for the biennium, in addition to any funds otherwise 
appropriated to APRN and other nursing programs. We estimate this will provide funds for an additional 500 
APRN students, increase student scholarships, and provide funding for additional preceptors. Funding 
should be made available on the same pay for performance basis that has proven successful in expanding 
the number of new RNs. Programs with a high graduation rate can be funded based on actual enrollment 
increases. All other programs would be funded on actual graduates. Should a program fail to meet either its 
enrollment or graduate goal, it would return a corresponding portion of the funds received. Approving this 
appropriations request will help assure that Texans have improved access to primary care, and will lessen 
the severity of the increasing lack of access to primary care providers in the state.  
 

 



 

Notes 

                                                 
i As of September 2013, according to the Texas Department of State Health Services’ Health Professional Resource 
Center. Available at: http://www.dshs.state.tx.us/chs/hprc/tables/13PC.shtm  
ii http://www.texastribune.org/2013/08/23/despite-additional-dollars-doctor-shortage-hard-fi/  
iii Institute of Medicine. 2010. The Future of Nursing: Leading Change, Advancing Health. Available at: 
http://www.nap.edu/catalog/12956/the-future-of-nursing-leading-change-advancing-health  
iv This is based on an average yearly cost per student of $21,041 in 2013, as reported by nine public universities with 
APRN programs that responded to a survey issued by TAB. 
v Texas Board of Nursing. APRN Eligibility. Available at: http://www.bon.texas.gov/aprn-eligibility.asp  
vi This number is calculated from the 2014-2015 Appropriations Act page III-247 ($9,527 base value per weighted 
student multiplied by 1.138 weight per nursing student). 
vii This number includes NPs, CNMs and CNSs. The five independent schools in Texas with APRN nursing programs 
produced an additional 73 primary care APRNs.  
viii Texas Board of Nursing. 2013 Enrollment Graduation Admissions. Advanced Practice Nursing Education. Available 
at: http://www.dshs.state.tx.us/chs/cnws/Nursing-Education-Reports/ . This number is calculated by subtracting total 
qualified Nurse Practitioner applicants with the number of individuals offered admission for the 2012-2013 school year.  
ix The Texas Team Advancing Health through Nursing is a state action coalition engaged in The Campaign for Action, 
a joint initiative of the Robert Wood Johnson Foundation and AARP working to implement the evidence-based 
recommendations in the Institute of Medicine’s 2011 landmark report, The Future of Nursing: Leading Change, 
Advancing Health. 
x Texas Association of Business and The Texas Team Advancing Health Through Nursing. 2014. Texas Advanced 
Practice Registered Nurse Production Survey. Please note that responses from independent universities were not 
immediately available, and are not included in this number.  
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